s UNITED ELECTRIC COOPERATIVE

Position Description

Position Title: Journeyman Lineman
Reports to: Line Superintendent
Classification: Non-Exempt, Union
Position Type: Full-time

Position Summary:

The Journeyman Lineman is responsible for providing effective and efficient operations, maintenance, and
construction activities on energized and de-energized lines with or without supervision.

Essential Functions:

Reasonable accommodations may be made to enable individuals with disabilities to perform the essential
functions.

1.

2.

14.

Perform all necessary activities in the construction and maintenance of energized and de-energized
overhead and underground distribution lines in the most safe, efficient and effective manner.

Patrol the lines, check for defective materials, equipment or unsafe conditions, repair immediately or
notify foremen or supervisor of any problem areas.

Inspect work in progress and after completion. Assume responsibility for all work performed by any
personnel assigned to you. Including, but not limited to, quality, quantity and safety of work performed.
Understand considerable hazards that exist, including but not limited to falls, electric shock, electric
flash, automobile traffic and falling objects.

Understand and utilize safety and protective equipment.

Properly use and keep in good working order all trucks, tools and assigned equipment.

Learn and comply with all company and safety policies, procedures, rules and regulations.

Learn and utilize automated equipment as required by the cooperative.

Attend training and/or courses relating to area of work (overnight stays may be required).

. Assist with the training and evaluation of employees under supervision.

. Complete necessary paperwork with legible handwriting and proper grammar.

. Provide efficient, courteous service to members and the general public.

. This position is safety-sensitive and the employee must learn and comply with all of the Cooperative’s

safety policies, procedures, rules and regulations, in addition to all other policies, procedures, rules and
regulations related to the position of employment.
Perform all other duties as assigned by the CEO or designee.

Required Education and Experience:

1.

2.

3.

Education: High school diploma or equivalent; successful completion of a qualified four-year Apprentice
Lineman training program.

Experience: Four years of experience in electric line work required, two years of which would have
involved comparable climbing and hot line work, if employed from outside the organization.

Skills and/or additional requirements: Have or acquire a thorough knowledge of first aid and CPR; have
or acquire a Commercial Driver License (CDL); must reside within 15 miles of the cooperative office
where reporting to work; maintain telephone service; mandatory “Crew on Watch” Duty with
mandatory overtime.

Supervisory Responsibilities:

This position may be responsible for supervising Apprentice Lineman and Journeyman Lineman positions on
occasion as needed.
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Working Conditions:

This is a full-time position. This position will report to the Maryville office location but may be required to
commute to the Savannah location on occasion for safety meetings. Days and hours of work are Monday
through Friday, 8:00 a.m. to 4:30 p.m. This position is required to work hours outside normal working hours and
weekends to support the cooperative during events or emergencies. This position requires that the employee
must reside within 15 miles of cooperative office where reporting to work.

Physical Demands and Working Conditions:

1. Inside and outside work in all kinds of weather.
2. Duty calls any hour of any day in any kind of weather.
3. Must be able to lift 75 — 100 Ibs. and complete strenuous tasks

Other Duties:

Please note this position description is not designed to cover or contain a comprehensive listing of activities,
duties, or responsibilities that are required of the employee for this job. Duties, responsibilities, and activities
may change at any time or without notice. This position description is not deemed an employment contract and
does not waive the employment at-will doctrine governed by the state of Missouri.

Failure to fulfill the requirements of this position description, changes in economic conditions, changes in
operational policies or procedures, and/or other conditions or reasons may result in the elimination of this
position and/or employee termination.
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